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Overview HiE&

Financial Industry Recruitment Scheme for Tomorrow (FIRST)

is the first job-creation scheme dedicated to the financial
industry, commissioned by the FSTB under the HKSAR
Government's HK$6 billion Anti-epidemic Fund.

Objective
* To help create 1,500 full time jobs in the financial services
industry

Highlights

« Licensed employers to receive up to HK$10,000 salary
subsidy per month for 12 months for each eligible new hire

« HK$180 million has been set aside for FIRST

« FSDC is the scheme administrator for online application and
approval as well as distribution of subsidy

* Subsidy will be disbursed at quarter ends
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Eligible employers
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Regulators B E 112

Authorised by the Hong Kong Monetary Authority
ReMEEEEE

Licensed by the Securities and Futures Commission
REsKAESEHEREETHE

Authorised by the Insurance Authority
ERGEEERRE

Approved by the Mandatory Provident Fund Schemes Authority
it aAmEsra e B et e

Registered with the Hong Kong Institute of Certified Public
Accountants
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Eligible employers 8 &1& {8+

Licensed banks, restricted licence banks, deposit-taking
companies, and stored value facility (SVF) licensees
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Firms with non-temporary non-provisional licence and carrying
out any of Type 1 to Type 10 regulated activities under the
Securities and Futures Ordinance
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Insurers and insurance intermediaries (including insurance
agencies and insurance broker companies; not including
individuals)
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Trustees
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CPA firms and corporate practices
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~Job flexibility & requirements fa{ LI £5 K& F25K
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No restriction on roles and positions of the new hires
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licants at different stages of recruitment are eligible RAEBERENKEEERTSENER
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Hired In progress Pre-approved

A new employee A job applicant in Job positions that
hired at an eligible recruitment process | are approved to
business within 3 and to be hired begin recruitment
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of application applies for FIRST candidate is yet to -

be identified

Candidates taking up the new positions B B A R R
* must be Hong Kong permanent residents when employment )

commences; - AREERITHEXKAMER ;

+ will work for at least 30 hours per week; and - BEHELTME0NE ; DR
« should be hired for at least 12 months. |
should be hired for at least 12 months . EZR/DERBIES -
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New hire count FfH {1 2%

An eligible employer may apply subsidy for 1 to 25 new hires.

The number of subsidized new hires is capped at 5% of the
employer’s existing number* of employees.

The number of new hires will be rounded up to the nearest whole
number.

lllustration

* an employer with fewer than 30 existing employees may apply
for one new hire

« an employer with 30 employees may apply for two new hires
(30x 5% = 1.5 = rounded up to 2)

« an employer with 100 employees may apply for up to five new
hires

« an employer with 500 employees or more may apply for up to
25 new hires
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* The existing number of employees will be the one the employer has declared for the reference month in MPF returns as provided by the trustee.

* DA 1E REH SR e AL N TE B a5 B IS5 (8 e A7 aa W & LTl R AL -



=!
=
A.

New hires as net increase ¥}

IBREE AZFERFIE,

« The new hires must represent a net increase in the employers’  * }ﬁiltRSIjt;%U%ﬁ? EENFBUEREIETEMENEEA
number of employees in Hong Kong*. BimAFIER" -
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* The eligible employers should choose a reference month to

show that the number of new h‘ires marks a net increase from ) J/,{;.y:}z?égji\gggﬁiiﬁﬁ%&ﬂﬁgﬁgﬁﬁ}ggIﬁﬂgﬁﬁx%g‘%%ﬁ
the number of their employees in Hong Kong as compared to BAEAEESENENEE A YR EHE
before the scheme announcement.

* Approved employers are required to monitor their monthly . RINEEEEUENETEERESRREEANEY  EEESEETA
number of employees and the amount of their subsidy will be UFERE Eﬁﬁﬂi?”ﬁ’]ﬁﬁﬁ%*ﬁﬂ RRFE -

affected if a ‘'net increase’ cannot be achieved.

« Payment of subsidy will be suspended or reduced if the * %§1HE§$;%§$?§,Iﬁﬁ?%%ﬁmmg%/\yggﬂ - fRRAI

number of headcount falls during the subsidizing period below
that of the reference month.

* The said net increase compares to before the announcement of FIRST subject to the scheme rules.
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Documents required upon application B85 P S {5

1. Information about the Employer: Including 1l BEEBRRXATINEBEER : 6115

- business registration number; - THETEHEYEE

- authorisation/license/registration number; - PR/ B/ MARE

- number of employees in each of the 3 months before - FIRST:ZISHhitH = ERE—EENESHEANL
s oS - RS RRUBERKBNCRERE ; LR
copies of its MPF and ORSO returns; and . BANESEANL -

total number of existing employees.
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2. Details of the positions for which the employer intends to make
or has made; and

3. Information about the new hires and commencement of 3. ﬁ%ﬁ%ﬁﬁﬁﬂﬂ&E',F'aﬁﬁﬁ%ﬁ%ﬁ’x}ﬂ‘é’ﬂﬂ(%E‘,jﬁEﬂ%%ﬁH‘é’ﬂﬁ)E’\Jﬁi'% : BE
employment (if the new hires have been made): L EEE T . EBEEET
- each new hire's name, HKID no.;
basic salary, any other pay; - BEAXRHH - HEthERINER ;
2 @opyy @ FIKID; . BREEESHBAL
a copy of employment contract; and '
a declaration by the new hire that there is no due employment - BEFINEBSNEIZR ; DIK
(whether full-time or part-time) nor previous employment by . EEEREERRRASE T ( FH2EEEE ) LREEBE12ES
the eligible employer or any of its affiliates within the past 12 P38 75 1 1 222 ) L B e 42 (2 FR O BS R ST 4 - o

months.
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Application details will be announced in due course.
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For enquiries, please email FIRST@fsdc.org.hk.
YT » S5 EN S FIRST@fsdc.org.hk o
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